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By MARY L. LANDRIEU And PATTY MURRAYWall Street Journal, 
August 10, 2011According to the Bureau of Labor Statistics, the 
U.S. currently has approximately three million job openings, all 
waiting to be filled. With so many Americans out of work, what 
is the delay? Workers want to work, and so many businesses 
want to hire—but there is a widening "skills gap" that prevents 
many Americans from filling the jobs of the 21st century 
economy. If we want to get our economy back on track and get 
workers back on the job, we will have to address this issue in a 
better way. 

A recent report on this issue from the perspective of CEOs and 
college presidents found that more than half of the companies 
surveyed reported a challenge in finding candidates with the right 
skills. Of the smaller businesses, 67% said finding skilled workers 
was difficult. A Wells Fargo/Gallup Small Business Index Survey 
reveals that while half of small-business owners hired new workers 
in 2010, 42% of these hired "fewer" [employees] than needed." 
Sixty-two percent of that group said this was because it was "hard to 
find qualified employees for [the] positions available." 



Adding to the urgency of the situation is the reality that the 
U.S. competes in a global economy, and businesses today 
take stock of assets around the globe when they make 
investment decisions.  
 
The sad fact is that we spend considerably less than other 
developed countries on labor-market policies, including 
work-force training and job-search programs. At 
the individual level, the U.S. invested only $908 per labor-
market participant—$84 dollars, or 9.2%, less than the 
average amount spent by other member countries of the 
Organization for Economic Cooperation and Development 
(OECD). 





Brent Rasmussen, president of CareerBuilder 
North America, discussed the significance of these findings and the 

need to keep hiring in this economy: 
 
 

“We need to do a better job as a nation to help 
workers identify jobs that are in-demand today 
and are projected to grow in the future. We 
have a growing skills gap and the need to get 
millions of Americans back to work. As the 
economy recovers, we need to focus on 
retraining and ‘re-skilling’ workers to help them 
move to new fields with a greater number of 
opportunities.” 
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• “The problem is a lack of coordination 
among those who expend money for 
education and training. This must be 
rectified with dispatch and has to include 
business, government, schools, four-year 
colleges, universities and the 1,200 
community colleges. In this last group, 
enrollments are up 15 percent in the past 
two years alone but operational budgets 
have been reduced.” 
 By Gene A. Budig and Alan Heaps 

 
Budig, is the former president/chancellor of three major state universities (Illinois State University, 
West Virginia University and the University of Kansas). Heaps is a vice president at the College Board in 
New York City. 





The report by the American Institutes for 
Research said that 493,000 students began 
college nationally in 2002 but did not earn a 
degree within six years, losing an estimated 
$3.8 billion in earnings in 2010 alone.  
 
Those earnings would have generated $566 
million in federal income-tax revenue and 
more than $164 million in state income 
taxes, the analysis found. 



Obama’s competitiveness council hopes the new internships will help engineering 
schools improve abysmal retention rates. Forty percent of science and math majors 
drop out, according to the American Society for Engineering Education. 
 
Some high-tech companies would like to hire engineers in the U.S. but are 
exporting jobs to Asia because of a shortage of qualified Americans, Energy 
Secretary Steven Chu said. 
 
“We need engineers. We need scientists,” Chu said. “This is going to be at the heart 
of how the United States is going to remain competitive.” 













Job OutlookJob Outlook 2011 Spring Update For the first time since 2007, 
employers report a double-digit increase in their spring hiring projections, 
according to results of NACE’s 2011 Job Outlook Spring Update.  
 
The first hiring projections made for the Class of 2011 in the JobOutlook 2011 
Fall Preview showed a planned increase in hiring of 13.5 percent for this year’s 
crop of new graduates.  
 
In this latest update, employers indicate they plan to hire 19.3 percent more 
graduates in 2010-11 than they did in 2009-10.   





















Real Time LMI-US Job Postings Last 30 days  





Advanced Manufacturing Skills Clusters  US Last 30 
Days 
 



Skills in Greatest Demand US Last 30 days 
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